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THE INDUSTRIAL RELATIONS AND TRADE UNION Short title,
ACT, 2024

e

Being an Act to provide for the rezhtr

ation, I'Qﬁllhﬂon,
managemient and democratisation o!’!'radﬂmmum. mbloy
Organisations or Federations to promote soun:

through the protection and prom t
conducive to socio-economic deve!
of Wages and Industrial Relations

and the Trade Union Act, (Cap2 {0 pr
matters,

A}

ENACTED By HE Presin
THIS PRESENT PARLIAMENT ASSEMBI



jons and Trade Unip
2 Nob The Industrial Relation n Aot ",
0.

{, Inthis Act unless the context otherwige -
. ) s ]

lnwpreution.
"agsessor' means an officia] appoineq
Judge in the Industrial Court; 10 aggig, a
- : y "
g "authorised officer” means the Cominiggj

Labour and Employment or any other Py her
on his behalf and appointed by the Pubiizeg f;(itlng
Commission to give effect of this Act; Vi

"award" means a judgment or decision by the Cout

"business" means any trade, undertaking, opératio
and establishment, whether corporate, public ,,
private;

"check-off" means the system of deducting unior: s
from the wages or salary of an exgployee by an
~—employer;

"Commissioner " means the Commissioner of Labour
x appointed by thePublic Service Commission under
section 4;

"compensation" means compensation as provided for
by this Act; |

"Congress" means the Sierra Leone Labour Congres
being the most representative orge
employees;

"contract of employment or sel
or agreement containing t
of employment or sery
whether expressed or
collectively, for a defini
whereby an emplo
other remune
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"Court” means the High Court;

"dispute" includes differences concerning employment
contracts between an employer and an employee
arising from terms and conditions of service of
employees;

eammgs" include wages and allowances }:ald to an
empl oyee an employer and the value of fi

accommodation, overfime payment or other s
Temuneratlon or benefit in Klal'l

employer" means any person or group of persons
including a government, any firm, corporation or
company, a public or local authorlty, a partnership
or business, or any other entity whatsoever for whom
one or more em ployees work or have worked or
normally work under a contract of employment and
mcludmy person, heirs, suecessors or asmgnees,
corporation, company,
whacl)l?s placed in authontyogwl/per afl oth emp Og'rm’
employed by suchgerson (glgoup of persons

company, corpomnon, or ority;
"employers' organisation” means an organisation of |
cemployers ’rhgatan has am principal objects the

regulatlon of collectivere ons between employers
and employees;

employment and occupation” include access to
vocational training, access to employment and to
particular occupations and terms and conditions of
employment;

"environment” means a
premises in which work i

1!Federm9nll s !
Federation ;
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order to protest against haqg work

- illg ¢ gy
low pay and to Increase bargainjn
employer.and to force the employer f, il ith h
by reducing productivity i, 5 Workplace ‘;ethem
organised by trade unions or othey Organiseq l:{)lally
. ' , Oy,
"ndustrial court" means 4 division of the High ¢
designated to *

adjudicate disputes be‘n,yel;rt
employers and employees over ;

employmant i
and industrial disputes; | gt

1!
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"Labour Official" means an officer appomted by ﬂﬁe
Public Service Commission 1n whom t 3
- Commissioner may delegate his functions and
powers generally or in part for the eﬁ'ect:}\l/ie th.
efficient performance of his functions under this Act;

"lock-out" means a total or partial closing of a place of
employment or the suspension of work by one or
more employers, or the refusal by an employer to
employ a number of persons employed by him in
consequence of a dispute, done with a view to
compelling those persons to accept terms and
conditions affecting the employment, but does not
include the closing of a place of employment for the
protection of property or persons therein;

"M inister" m eans the M nister responsible for labour
and m inistry shall be construed accordingly ;

"nationalm inin um wage" m eans the existing national
m inimum wage fixed by the Joint N ational
N egotiating Board ; ‘

"person" means a person or group of persons,

com pany, fim , corporation orany otherkind ofbody
including their agents;

"Public Service Comm ission" means a body
established under sub-saction (1) ofsection 151 of
the Constitution ofSiermraLeone, 1991 (A ctNo 6 of
1991);

“regjstered organisations" m e
unions and em pbyers'ol
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wsupervisor" means an employee haying authority
a workplace, to recommend the hire, transﬁm
suspension, Iaypffz recall, promotion, dischs, er,
reward of discipline of other employees o
recommend such action;

ge,
to

ntrade dispute” means a disagreement or difference
between employers and employees connecteq with
the employment or the terms of employment of with
the conditions of labour of an employee, and includes
a dispute connected with to any of the following-

(a) terms and conditions- of employment
including remuneration for employment;

(b) the engagement of an employee;
(c) the times at which, or the conditions under

which any work is, or is not performed;

(d) the demotion, suspension or imposition of

any other penalty or discipline of an
employee;

(e) the termination of any agreement by which
work is to be performed;

(t) the gl'ievance OI' RO
respect of his empl-

(2) the machinery for
specified in parag;

"Trade Group Coun
Negotiating Council

"trade union" means
that has among its
of collective re
employers;
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"wage" means remuneration Or earnings, howeve(li'
designated or calculated, capable of being expresse
in terms of money and fixed by mutual agreement or
by laws, which is payable by virtue of a written or
unwritten contract of employment by an employer
to an employee for work done or to be done or for
services rendered or to be rendered;

"week" means a period of 5 working days;

"workplace" means a place where employees x}eed to
be or to go by reason of their work and which are
under the direct or indirect control of their employer;

"employee" means a person who has entered into or
works under a contract of employment or other
contract with an employer, whether the contract is
of manual labour, clerical work or otherwise,
expressed or implied and whether it is a contract of
service or a contract concerning learning or a contract
personally to execute work or labour and includes

an outworker. :
PART I:-ADMINISTRATION AND JURISDICTION

2. (1) This Act shall apply to all ' lic Application
of Sierra Leone, except the Republic of Sier of Act.

2 W

the Sierra Leone Police and the Sierra

(2) In the event where 0
between this Act and that of any other law re
relations, this Act shall prevail.

(3) The Minister may, afl
Consultative Committee, by statutory
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1 i

1
“l“ 4 -

o 42 industry or under takilm Whogs l::i;’;,m'

conditions of employment are plas
gpocial AITANGOMENts from the 4 i;; ’;';‘1 by
. all or any of the provisions of g4, A c’:w
regulations made under it; o

(b) extend the application of thig A aiiy
category of persons excluded Undey
subsection (1),

3, (1) The Commissioner acting under the authority of fhe
 Minister, shall be responsible for the administration of this Acs,

(2) 'The Commissioner may, subject to subsection (1),
delegate the exercise of any of his powers and the performance of
any of his duties, generally or in part, to a Director, Labour Official or
other authorised officer and may revoke such delegation by written
notice at any time,

PART 11 <THE COMMISSIONER OF LABOUR AND LABOUR
- OFFICIALS

A}:polntm‘m 4. (1) The Public Service Commission shall anpoint the
of officers. — Commissioner of Labour and Labo y, including Dire
may be necessary for the purpo |

@) The Commiss
Bachelor's Degree in Labour R
accredited University with a

Adminiatration
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(d) bringing to the notice of the Minister, defects
or abuses not specifically covered by this
Act,

(2) For the purpose of carrying out his functions under
subsection (1), the Commissioner shall have power to -

(2) enter a workplace liable to inspection, at any
hour of the day or night, without obstruction
or previous notice;

(b) enter premises which he may have cause to
believe to be liable to inspection and carry
out an examination, test or inquiry which
he may consider necessary in order to satisfy
himselfsthat the provisions of this Act are
being strictly observed, and in particular-

—— (i) question, alone or ifi'the presence of
witnesses, the employer or the staff of
the undertaking on any matters

(c) by order, ¢
against a con r(,f; '
blower. :
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he Inavs a3
10 N0-6 T ( d) ordel' the temporary Seal Ofa \VOrkp{a;:o\
Or

the discontinuation of a wopk pro
prior written warning to the ¢
after due consultation with the
other relevant authorities,-

Cess aftay
Mployer gng

(D for non-compliance with this

. Ast or
regulations made under it; or

(i) on an imminent danger to the safeiy
and health of employees;

institute civil or criminal proccedings 1y
court of law in respect of a contraveniion of
alleged contravention of this Aci or

regulations made under it.

Labour | 6. -ALabour Official acting on behalf of the Commissicrer
Officisl - shall have the power to -

@

(b)

©

enter, investigate, inspect, ‘é;(amism, verity
and assess employment and labosr riaiizs

at all timeg, whether by day or Ly uvigit a

workplaee and every part therect, land or

premises, organisation, institution or

business establishment, fishing vessels,

ferries, cargo ships or any other place, Whﬁfe

he has reasonable cause to believe that
person is employed therein;

question, either alone or in the pmsencizf
any other person, a person whon he -
cause to believe to be, or to have abaen.n
person to whom this Act app il?%’Aict
connection with a matter fo which (s £ -
applies; |

order the production of records of “33::)9 Or
any other relevant document req* '~
kept by employers, and to HISPG;M ]
Xamine the same, and copy aiy M i
part thereof:
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i1

(d) take with him a police officer if he has
reasonable cause to believe that therfa may
be serious obstruction in the execution of
his duty; '

(e) investigate complaints from employees and
employers alike concerning violations of
terms and conditions of employment;

(® invite or summon an employer or employee
to a conciliatory meeting;

(8 advocate, prosecute, conduct or defend
before an Industrial Court charge,
information, complaint or other proceedings
arising under this Act, or in the discharge of
his duty.

7. _Subject to such exceptions as may be prescribed, the
Commissioner or a Labour Official shall -

(@) not have a direct or indirect.interest in an
undertaking or labour matter under his
supervision or over which he presides;

(b) not disclose information obtained by him in
the exercise of duties under this Act, except
so far as such information may be ary

for the performance of his
(c) treat, as absolutely ct

a of a complaint bringing
or breach of this

v information to an ¢

< his represen

a consequence

n complaint.

‘J 8. The Commissioner or a Lal

personally liable for any action done
Y reasonably done in pursuance of this /
€ powers under this Act.

Conduct of
Commissioner
and labour
officials.
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v - - *\
. () A person or institution shall oy

pNe6 T
Obstruction
(()Zf)mmiSSiO“er (a.)
or Labour
Official.
(b)
(©)
(d)
(e)
®
an offence
Tonths nationat
t'e'mp‘n‘al'y closur

or document, demand or

gss that
d on conviction shall be liable o a finenot1 ce Of
minimum wage in respect of each offen
¢ of the workplace. *

wilfully delay or obstry

Ct the CO v,
or a Labour Officia] jy the eXerCiSwsmner
power, duty or functiop under g - Of his

hinder, prevent or molest
or a Labour Officia] in

power, duty or function

the Coxmnissim;,er
the exercise of hig
under thig Act;
fail to comply with or hono

: ur a direction,
order, requirement or request

for informatiop

ur inquiry of the
Commissioner or a Labour Official, made o

given in pursuance of a power, duty or

~ function conferred upon him by this Act or

regulations made under it;

fail to honour a letter of invitation to a

conciliation meeting with respect to a labour
matter reported;

provide inaecurate or deficient record or
informatidh to the Commissioner or a Labour
Official with an intention to defraud orto
conceal a fraudulent act;

ise
conceal or atternpt to conceal or Oﬂ]l;'r;ge,
prevent a person from appearing i ora
being examined by the Commissio

Labour Official;

: - commifs
2) A Person who contravenes subsection )

25
to @
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PARTIV - COMPLAINT AND SETTLEMENT OF INDUSTRIAL
DISPUTE.

10. (1) An aggrieved party may make a complaint to the Complaint to
ommissioner where - ~ Commissioner.

(@) anemployer or employee neglects or refuses

to fulfil a contract of employment or
service;

(b) a question, difference or dispute-

() as to the rights or liabilities of either
party;

(i) touching on misconduct, neglect or ill
treatment of either party; or :

(i) as to injury to the person or property of
either party, under a contract of service.

2} The Commissioner may, for the purposes of
subsection (1 ; - .

(a) assess the value of services rendered by an
employee, or in any case, where-

() the rate or amount of ‘
allowances to which an-emp
should be entitled have not &
upon between the employe;
employee; or ’

(b) if in the opinion of the Commissj
complaint appears to be difficult to re
refer the complaint to the Industr




. d Trade Union Act 2024
.2l Relations an
The Industria

) The Joint National Negotiating B W
— 5. (1

0ard shal hay, the

sole power 10~ (9) fixnational minimun rate of gy,
holidays and maximuym ho
including overtime for aj] empl
or

(b) cancel or vary a minimum rate of

s Pay fixed, of
the petition of a majority of members of the
Joint National Negotiating Board

representing employees or employers, if it i
of the opinion that there hag been 3
substantial change of cireums

tances since
the rate was fixed.

Oyed perSOns;

(2) The national minimum rate of pay, paidpubﬁchoﬁdays
and maximum hours of work including overtime fixed by the Joint
National Negotiating Board under subsection m@ hall not be
applicable where more favourable paid public holid

hours have been agreed by a Trade Group Cot meil.

() The Joint Nationa] Negoti

the national minimum rates of pay, paid

hours of work including overtime which it h
ent setting out

the reasons for fixine
rates of pay,

paid public holidays and may

.. 9 The Joint Nationa]
Provisions

for the employment of- 4
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(a) young person by the head of a family or
members of such family, in a family business,
subject to the requirements of the law, in
particular sections 41-44 of the Employment
Act, at less than the rates of pay and hours
of work fixed under this section;

(b) persons who are learning a trade or
occupation, lower minimum rates of pay, if
the Joint National Negotiating Board
determines that it is necessary to secure their
effective instruction, and subject to
conditions set by the Board;

(¢) micro, small and medium enterprises informal |
economy employer employing less than 5
employees.

(5) The Joint National Negotiating Board shall, before
exercising its powers under subsection (4), give written notice of'its
proposals and consider an objection to the proposal from an
aggrieved party lodged with it within 30 days from the date
notice. '

(6) The Joint National Negotiating
without the consent of the Commissioner, give
proposal to vary the rate of pay under subsection {

(7) The Joint National Negotiatin
exercise of its powers under this section, give ef
of equal remuneration for men and women for

16. (1) The Joint National Negotiating
has fixed a minimum rate of pay, cancelled o:
least 60 days prior written notice to the Com
including a statement as to the date on w
cancellation or variation of the rate should.co
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) 14, (1) There shall be a JOmtmN
i'\?t:t[}:mal which shall consist of - ' Aling B‘)ard |
Negotiating (a) 9 members nomingte
Board.

by
least 3 shall be Women; £ COHgFESS at

(b) 9 members DOminateq by
least 3 shall be Women; apq \ Federaﬁ"ﬂ at

(c) 4members nominae by Goy
1 shall be a womap “iment o leagt

2) The Chairman, Vice-chairmap, and ofhe; M,
the Joint National Negotiating Board shaj hold offic, o €13 of
from the date of their respective appointments by shall be e]iy?;f
for reappointment for a further term of 3 years only, glble

(3) The Minister shall appoint a nominee

and a nominee of the Federation to fill the positions o

Vice-chairman of the Joint Nationa] Negotiating B
on a 3 year rotational basis. .

ofthe Congregs
f Chairman ang
ard Tespectively,

(4) When the Chairm
member of the Joint Nationa] Ne
temporarily unable to perform
the Minister appoints some other person to act for the Chai

Vice-chairman or any other member, the Joint National Negotiating
Board may appoint one of their number so to act,

an, Vice-chairman or any other
gotiating Board is for good reasop
his functions and until such time as

(5)  The Minister shall appoint a secretary and such other
officer as he deems fit to the Joint National Negotiating Board but

such secretary and other officers shall not be members of the Joint
National Negotiating Board,

(6) The quorum at a meeting of the Joint Naholl)l:rl
egotiating Board shall be 10 members, so however that the nbm; .
of members representing the Congress is equal to the numo
members Tepresenting the Federation.

-+ National
(7) The Chairman and other members of the Jo:;ttllje Joint
Negotiating Board shall have one vote at any meeting
Nationa] Negotiating Board
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@) ‘Ifata meeting of the Joint National Negotiating Board,
1€ number of members representing employers and employees is
equal the side which is in 4o majority shall arrange that one or
ore of its members

refrain from voting so as to preserve equality.
9 The

_J oint National Negotiating Board may, if it thinks

(10) The Joint National Negotiating Board may appoint

ber of persons Who, in the opinion of the Joint National

'ating 1'30ard, have expert knowledge of a matter with which
nt National Negotiating Board enquiry is concerned.

(11) A person appointedander subsection (10), shall not

(12) The Minister may make rules providing for-

™" (a) filling of vacancies on the Joint National
Negotiating Board caused by death,
resignation or absence of any memiber of the
Joint National Negotiating Board;

(b) fixing of sitting fees to be paid to am
of a Joint National Negotiating B

(13) Subject to this Act and to regulations m de
the Joint National Negotiating Board may regulate its proc
such manner as it thinks fit.

(14) Members and assessors of the Joint N
Negotiating Board shall be paid remuneration, such
and sitting fees as the Minister may approve 2
remuneration and sitting fees shall be paid out of the Consolid
Funds subject to the approval of Parliament.




Loga! Jtation represe

repres®

ot required  paragr

i . it i
onciliatory ,,,mv-TJ QI;NT NATIONAL NEGOTIATING BOARIS

moc“n"

f
ol Relatlons and Trade Unlon Act 2024 -
prial K¢
The Indus . '
legs the Commissioner deomf;.lt nccm :
11 ulig Sl;f;" not be required in aconciliatory meetigg mdgl
ntat Y,

ph () of section 0. |
HE JODY CONSULTATIVE COMMITTEE AND 71y IE

(3, (1) There shall be a Joint Consultative Committee which

Joint . A
consulfative., ghall consist of

Comﬂli“cs.

(a) the Commissioner, who shall be Chairman and
4 other officials of the Ministry; and

(b) an equal number of representatives of 5each
from employers and employees nominated by
their respective organisations in consultation
with Congress and the Federation, with the

approval of the Minister by notice published
in the Gazette',

~d
-

(2) Anappointment under sub-section (1) (b) sﬁall be for

aperiod of 3 'years and shall be eligible for reappointment for a further
period of 3 yeras only. , |

(3) Aperson appoiﬂfeg under paragraph (b) of subaectli ':‘
(1), shallnot be removed from the Committee before the expiration of

his term of appointment, except on any of the following grounds-
(a) inability to perform the finctions of his office
by reason of infirmity of mind or body;
(b) for proven misconduct; <k
(¢) if he becomes bankrupt or insolvent;,

(@ if he is convicted and sentenced for a0
offence involving fraud or dishonesty;

(©) ifhe fails to attend 3 consecutive meeting®

A |
of the Committee without reasonablé
cause; N

(® has 1ogt membership in his organisation: 1
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_ (4 Where the Chairman or a member of the C.ommittee%
- dies, resigns, is removed from office pursuant to sub-section (3) ©
section 12 or is absent for a continuous period exceeding 3 months-

(@) inthe case of the Chairman, the mqmbersi) of
the Committee shall elect one of their numoer
to act as Chairman until such time as the

Chairman resumes his office or another 18
appointed in his stead; and

(b) in the case of a member of the Committee,
the Chairman shall arrange subject to this
Act to have another person appointed to
the Committee. :

(5) The Committee shall meet for the discharge of its

business at least once every 3 months and shall be entitled to
allowances as the Minister may approve.

(6) The Chairman shal] preside at every meeting of the

Committee, and in his absence,tlie members present shall appoint a
member from among themselves to preside. :

(7) The Committee shall, subject to this Act, regulate its
own procedutz. !

13. () The Committee shall advise the Minister on matters Functions
relating to Labour and employment including - = of

Committee.”

(a) the formulation and implementation of
Labour and employment policy, inclu
policy on -

() basic conditions of empl’ot;;

(i) the principle of equal remuneratio
men and women for work of equa
and

(iid) health, safety and welfare at work;

(b) proposals for the review and updz
or industrial relations legislation;

(c) the promotion of collective bar Al
(d) matters concerning relations betwe

i\

Leone and the International

(¢) such other responsibilities as n
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2 No.6 o) The Commissioner shall, on receipt of a written notice

: ion (1), without delay, submit the notification,
undersubsection © o o the Minister who shall by statutory

cancellation :’:k ‘; » national minimum rate of pay regulation fo
insn—umentm

ratification by Parliament.

| " . iy & minimum rate
The submission by the Minister of th min
~  gegulationto Parli:zment for ratification under subsection (2) shall be
®

: 1 to the Minister by an aggn:eved. party to be
iuggzit :;ﬂ;a;zp(? ;Zys of the receipt of such notification from the
o

Commissioner. of
(4) A minimum rate, or the cancellation or variation cf
such rate, shall, in the absence of an appeal or if such appeal has

en di ini bject to Parliament approval
been disallowed by the Minister and su : :
become effective as from the date specified by the regulation.

- (5) ~ The national minimum rate 9f pay ﬁxedby regulatmr
under subsection (4) shall remain in operation for a period of 2 yeare
from the date approved by parliament.

(6) Anemployer who pays wages'
the national minimum wage shall I‘ngmblﬂu
months national minimum wage.

<

}’.s'so.lu:ion 17. (1) The Minister shall, at any
£ join ic

ioma  Congress and the Federation, by notice 1
l.gctiating ~ dissolve the Joint National Negotiating

WCaTu.
(2) A dissolution of the Jo
under subsection (1) shall be withot

recommendations of the Joint National
to its dissolution. |

t;‘;*_l;tzyrf::m 18. (1) Where anational mini
 confiemed l.mdel'ltihlasb?ct, an employer shall, in ¢
ziional 1s cable, nplov
ol app pay wagesto anempl 0y
iage.
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(2) Where an offence for which the employer is liable toa
fine under subsection (1) has been committed by an agent of the
employer or by some other person, that agent or other person shall
be liable to be prosecuted for the offence in the same manner as if he
were the employer, and either together with, or before or after the
employer, and shall be liable to the same fine as that to which the
employer is liable.

(3) Where an employer who is charged with an offence
under this section proves to the satisfaction of the Court that he has
used due diligence to enforce the execution of this section, and that
the offence was in fact committed without his knowledge, consent or
connivance, he shall, in the event of that agent or other person being
found guilty of committing the offence, be exempted from any fine.

(4) The power of the Court under subsection (1) of
section 20, to order an employer to pay a sum which appears to the
Court to be due to an employee on account of wages, shall be without
prejudice to whether or not an agent or some other person is
guilty of committing an offence under this sec tion.

(5) Where the immediate em
whoma national minimumwage applies,
of some other person, and the employee
of that other person, that other person sk
Act relating to the penalty for not paying
the rate, be deemed to be the employer of
the immediate employer.

19. An employee or person authori
complain to the Commissioner that the
the employer for work to which a minimum
Joint National Negotiating Board, are
wage, and the Commissioner shal

thinks fit, take proceedings under this 2 .
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el 20, (1) Whereen s :m'b"m w‘%
Recovery ¢ at less than the national minimum rage ¢, an to
ameats. oy Wage Court shall order the emp “Mploye,
undcrsectionls;the the C mpoyermpay’ma%
0 a fine, such sum as appears to the Court - , .

(a) to be due to the employee Oll 2o
wages for the period during which
offence is alleged and foupq ¢, haye "
committed, the wages bej been

¢
the basis of the minimuym rate; or -

(b) represents the difference between the aoyyg
which ought to have been paid to the
employee during that year and the amoyg
actually paid by the employer,

(2) Nothing in subsection (1) shall derogate from any
right of the employee to recover wages by any other p

(3) Where it appears to the Commissioner that a sum i
due from an employer to an employee by
wages have been paid to that employee at Je
applicable, and that it is not possible to re
to be due, or some part of that sum,
appears expedient to do so, take ne:

Prevention 21.
of evasion,

purpose of this Act, to be the employe
remuneration obtainable by that person in res}
allowing for his necessary expenditure in con
shall be deemed to be wages. L
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22. () Where an employee in an occupation, being a person l;;o:legt;fn
to whom a minimum rate of wages fixed by the Joint National premium
Negotiating Board applies, is an apprentice or learner, it shall notbe where
lawful for his employer to receive directly or indirectly from the ::;: lir: ‘il;n
apprentice or learner, or on his behalf or on his account, any payment gy rce.

by way of premium.

(@ An employer who contravenes subsection (1),
commits an offence and is liable in respect of each offence to a fine
not less than 24 months national minimum wage, and the Court may,
in addition to imposing a fine, order him to repay to the employee or
other person by whom the payment was made the sum improperly
received by way of premium.

23. (1) An employer who employs persons to whom a Employer
minimum  rate of wages fixed by the Joint National Negotiating ::0::;"0 "
Board ora Trade Group Council is applicable, shall keep such records
of wages as are necessary to show that this Act are complied with
in relation to such persons.

‘wages.

(@) An employer who contr
commits an offence and is liable on convic
6 months national minimum wage.

(3) A person who-

(8) makes, or cause to b
allows to be made;

commits an offence and on conviction
less than 20 months national minimum
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to be
observed by
employer.

Prosecution

agreement for the payment of Wa\

es |
2. (1) An Res ip

ntravention of this Act is void.
o

qubsection (1) isnota bar to an employee f
d for work performed i the past and such payment gha
. r '
iﬂxmaccordance with this Act.

om being
I'be made

ject to subsection (2), where a signed colleqfiye

25. ) S:n‘:i;i has been submitted to the Commissione f;

barsgml{lg agethe Gazette under section 33, an employer of the

publication or group of employees specified therein shall, i,

?mplog'i::: effect, observe the agreed terms and conditions of

g::;ﬁ)yment not iess favourable than such recognised terms and
conditions.

2) Where an employee or group of employees»mmqug;

of whom a Trade Group Council has agreed upon .
conditions of employment is employada&m or group of
employees in respect of whom wag es ha
Joint National Negotiating Board
accordance with section 21 the wage
group of employees shall be the v db,
Negotiating Board or Trade Group Council

26. (1) Prosecution procee
instituted by an aggrieved perso:
employer or a trade union by refer matte
for further investigation before taking such1
Court;

~ (2) A matter referred
subsection (1) shall be resolved w
receipt of the complaint, failing which
an Industrial Coyrt by a Labour Offici
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PART VI-REGULATION OF TRADE UNIONS AND
EMPLOYERS’ ORGANISATION

27. (1) There is hereby established trade group negotiating Bstablishment

councils to be called Trade Group Councils for each of the following ‘(‘}t;;l'::"

Councils.

trade groups-
(a) exploration and mining;
(b) building and construction;
(¢) commercial;

(d) shipping and forwarding (public/private);
(e) industrial;

) oil (maikpung and refinery);

(g) public utilities;

(h) banking, insurance and accounting;

(i) hotels, catering and entertainment;

() printing; %
(k) transport (road, rail and i
() municipal and local gove
(m) agriculture (public/private);
() air transport (public/priv
(0) teaching services (publ
(p) fishing; ’
(q) civil service;
(f) services (public or privi
(s) information and commu
(t) health services (public:
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e Minister may, by notice publish in the Gazette, nati
 — @ The

deration, add new trade

. ith Congress and the Fe tion,

after consultatlogs‘:;g’ ding %ade Group Councils as and when the
d cort

groups an

s in his opinion warrant such addition.
: tance
circums

ere is difficulty in agreeing in which trade
©) xge;;it:n or industrial concern should feature, t}1e
s gouwps newdtr:}lle Federation shall refer the matter to the Joint
o Committee which shall make recommendations to the
1(\:/[(?11:1“3(::'1 ?:geardmg placement in the appropriate trade group of anew
ini !
trade union or industrial concern.

on the receipt of the recommel}datlon ander
subsection(%),tll{g Minister shall, unless l.le thinks .1t necessary to.
refer the matter back to the Joint Consul.tat‘lve Committee, ;s soon as
may be possible, issue an order establl.shmg the new trade groups
and corresponding Trade Group Council.

Composition 28. (1) A Trade Group Council shall co
i Enkdo number of representatives of employem and
2{,‘,’1‘,’&15 ~ unions representing employees in the t

(2) Both sides of a trade
of a disagreement, request the Mir
chairman ifthey are of the opinion that

of that trade group, the proceedi s of t
will be facilitated by such appointment,

Check-off 29. 1) U t of
- (1) Uponthe request of

collecting trade C&AINING certificate has been
uoion dues  concerned shall introduce the ch
union dues,

(3) The empldyer Sh

“oer subsection (2) infop the
> HITOrmM the
attached for Verification,
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(4) An employer or trade union who is in breach of this

sec.tion sh'al'l, on conviction,pay a fine not less than 15 months
national minimum wage.

! f
30. A Trade Group Council shall have the power to - ;?;:r &oup

(@) peacefully and in good faith negotiate wages, Council.
terms and conditions of employment for
employed persons, consistent with the
financial resources of the employer in
respective trade groups and the mutual
advantages to be derived from the success
of enterprises in terms of providing wage-
earning employment and retirement security;

(b) eradicate industrial conflict by harmonising
the aspizations of the employer and
employees.

(c) create such mutual confidence between the
~ empolyer and employees as will serve their
best interests;

(d) promote empolyer and employee education e
programmes designed to '
sciousness of each other's
benefits of improved ski
productivity and of respect f
property;-

(e) give effect to the pr €
remuneration for men and wome
of equal value, and

(f) give advice on interpr

31. A Trade Group Council shall be resp

(@) agree to wages, terms and cc
employment or service withir
to which it refers;
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— (b) fix holidays with pay; during a holiday ,
fixed, an employee shall not receive from his
employer less than the rate of pay prescril, ed |
by the Joint National Negotiating Boarg
trade group council for such employee;

() fix overtime rates of pay in respect of hoyg
=~ worked in any week or in any day by all o
any of the employees in relation to whom the
Joint National Negotiating Board or trade
group council operates in excess of the
number of hours declared by the Joint
National Negotiating Board or trade group
council to be normal number of hours of work
per week or day for such employees.
‘%Zﬁ?‘;,gv:f 32. (I) A collective bargaining agreement arrived at
bargaining  TradeGroup Council shall be lodged with the Commi
agreement.  Trade Group Council.

1

by a

under subsection (1), the Commissioner shal!
and within 14 days of receipt; ™

(a) Gazette the 2 oTeeme . vithou

agreement with
modifications as he m:
or :

(C) refuse to ette the aoreernr
back to the parties f
any of the reasons
() Tn accordance with pa

the Commissjoner may refuse to

any of the following grounds- *
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(@) ifit conflicts with any of the provisions of
this Act, the Constitution or any other law;

(b) there is in force, an unexpired collective
agreement relating to employees covered
bythe collective agreement submitted for
registration;

(¢) the agreement provides for terms and
conditions of employment less favourable
to employees than those provided by law
or an existing collective agreement.

(@) An affected party may appeal to the Minister or the

Industrial Court against a refusal by the Commissioner to Gazette
an agreement.

33. (1) A Gazetted collective agreement shall be binding on Sta{"s of
the parties to the agreement if it has been duly signed by the parties :;lr::,ﬁ::t.
concerned on behalf of the employers and employees operating
within the trade group. - '

I L
namg on-

(2) A Gazetted collective agreement shall be bi

(a) the members of an organisation
group operating within the trade

(b) an employer and employee who -

() were members of such
or trade group before the
collective agreement;

(i) became members of suck
or trade group after
collective agreement;

(iif) are operating in the trad
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Ll i ement shall remain bindire
€)) A Gazetted collective agre | ailremain binding

. , .(a) notwithstanding a change -
@ of employer;

(i) of ownership of the undertaking op
industry concerned; or

@iy in the membership or structure of the
trade union or employers’ organisation;
(b) until-

() it is replaced by a new coliective
agreement at the expiration of 3 years
after coming into force; or

(i) itisterminated by the mutual agreement
of the parties thereto. .

(4) Negotiations shall recommence, at the request of either
party to the Gazetted collective agreement.

(5) An agreement arrived at by a Trad
shall substitute an existing agreement whose term:
than the relative provision of a new

(6) Upon application by an affec
Court shall determine whether an employer or
employers or employees is covered by ¢
agreement.

(7) Where a Gazetted collectiy
directly applicable to the terms and cq
?mployee or class of employees, such
incorporated as terms and conditions g
ofan employee employed by a party

of whether the employee is a member of
agreement,
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(8) An employer who fails to comply with the provisions
of a collective bargaining agreement which is binding upon him shall,
without derogation from any other remedies that may be available
against him for its enforcement, is liable to a fine not less than 24
months national minimum wage. |

34. A Trade Group Negotiating Council which fails to Failure to
renegotiate new terms and conditions of service after the expiration ‘;‘:g“‘mm 5
of the existing agreement for more than 3 months, shall notify the conditions of
Commissioner who shall convene a meeting of the Trade Group service.

Negotiating Council concerned.

35. (1) Notwithstanding an agreement reached by the Trade Emvmgge;s
Group Council, employers within the various trade groups may, where mm
they have the ability to do so and without prejudice to employers and
who adopt the terms and conditions to which these agreements BilicE, (CumSon.
offer better wages and terms and conditions than that are provided

for in the agreement.

(2) Better wages and terms and conditions offered
employer under subsection (1), shall be made in ¢ atic
the trade union concerned and be made k
affected, in a joint statement made in °
employer and the General Secretary of the t

36. (1) The Minister shall issueto
employees in the trade group council
certificate which shall list all the emp
coverad by such certificate and empl
group shall adhere to agreements reached
regarding all categories of employees.

(2) Where there is a ¢
recommendation for the issue ofac
trade union or an employer shall
Industrial Court.
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articular trade group recognizes more than

(3)' W‘;;retthmommendation by Congress, the relative

one trade :mon.. ing certificate shall be issued by the Minister ip
collective barg

their joint names.

No. 6

1 s

@) Asingle trade union may feature alone or jointly with
r more other trade unions in more than a single collective
one O

bargaining certificate.

(5) Where 2 or more trade unions compete for membership
in an institution, the union with a simple majority may be allowed to
operate alone in that institution.

Employers 37. An employer in a trade group shall not enter into
:‘l‘e’ggm with hegotiations or have dealings with a trade union other than that
trade union  trade union referred to in the collective bargaining certificate relative

outside trade  tq that trade group.
group. .

Minority 38. (1) A minority union which is not li
g‘;&“ ‘©  ‘bargaining certificate may make repres enta
representatién appeal the decision of the Minister.

to Minister.

- group agreement of that sector. :

Unsettled e
S s 39. An employer or the tr

disputes Commissioner for settlement w
referred to
Commissioner.

@ a Trad

agreenn

(b)
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() The Trade Group Council or in respect of

paragraph (b) the trade group.
x ttled
40. (1) The Commissioner shall, where, within 30 working H:&i:meal
days of a dispute referred to him under section 39, conciliation has dlspute:
ot been effect referred to
n cted, in the case of a trade group, - Industrial
Court.

(@) classified as essential under subsection (2);

(b) not classified as essential, with the consent
of the trade group, refer the matter to the
Industrial Court whose decision shall be
binding upon all the parties concerned.

(2) Subsection (1) sheitl not apply to the following public
utilities classified as essential frade groups-

(@) water services; ' )

-

(b) energy and power services; and

(c) health services. g

(3) A breach of the procedure specified
an incitement or inducement by a person to such
shall be deemed to be unlawful industrial action as
by order of the Industrial Court on application of an
by such action.

(4) An employer shall, within a re
reinstate an employee in the employment 1he
prior to an industrial action or Lock-out, if the empl

conformity with this A\ ,_

(b) presents himself for w
working days after the end
action or Lock-out. |
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g due consultation with
gt issioner shall, after .
omm -
31 - of 41. (D Tlht:ti(\:!e Committee, appeint a person with relevant
Registrar 0 Joint Consu
trade unions  the

. dustrial relations issues to be the Registrar of trade
e in Idus

:Jr:ldploy‘”.s' ex?:nie:;d employers' organisations. |
e istrar shall maintain separate registers of trade
b Regl'sorganisations into which shall enter al'] trade
=~ unions and_ emgg()),:s the coming into for?e of this Act, was registereq
gsh;ot];zcﬁh:uclll?c’m or employers' organisation.
icati istration of trade unions
Registration 42. (1) An application for the reg

isati . e made to the Registrar in the
of trade umion 4 o inloyers' organisations shall b
or employers

i e of -
isations. prescribed form and shall be, in the cas
o (a) atrade union, -
() signed by at least 50

(2) The Registrar sh
and the constitution of a tr
under subsection (1), after
Consultative Committee, cay
published in the Gazette,

(3) Upon the exp
publication of the notice in the
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@ zonsider any objections to the application;
5.

() on being satisfied that -

(D an objection has not been raised and
that the trade union or employers'
organisation has complied with the
provisions of registration under this
Act; and

() the trade union or employers'
organisation has paid the prescribed
registration fee,

register the trade union or employers' organisation and issue a

certificate of registration to the trade union or orgamsatlon in such
form as prescribed in the First S‘g,bedule -

@ A certificate of registration issued under subsection
(4)shall, unless proved to have been withdrawn or cancelled shall
be conclusiVe evidence that the provisions of this Act relating to
registration have been complied with and that the union s'
organisation is the trade union or an employers' orgai
type stated in the certificate.

43. (1) The Registrar shall not register
employers organisation unless he is satisfied that-

(a) the applicant has bee

~ apply for registration under sub
of section 42; f

(b) the purposes of the tr de
~ organisation are no

(c) section 47 has been cc
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(d) no other trade union or .emm
organisation already registered is SufﬁCienﬂy |
representative of the wholg or of a substayg,

proportion of the interests in respect Of Whigy

the applicant seeks registration,

. (1) The Registrar shall not, except with the consent of gy,
Yoi :tonsultative Committee, register  trade union or employerg
oin

*_organisation which contains a word which, in the opinion of thg
<0

" Registrar, are deceptive, ambiguous or objectionable in that they

contain a reference direct or otherwise to a personage, practice or

institution, or is otherwise unsuitable as a name for a trade union or
]

employers' organisation.

(2) Where a trade union or employers' organisation js
already registered and its name contains words which are prohibiteq
under sub-section (1) the Registrar shall call upon
organisation to change its name within a period of 2.
the event of such union or organisation failine 0
the satisfaction of the Registrar it shall be struck

(3) A ynion or organisation shall not be
aname identical with that of an existing union or o
nearly resembling such name asgabe likely to decei
members of the public; ' | :
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-45. A Person aggrieved by. the refusal of the Registrar to Appeal
regl.ster 4 union or organisation may, within 30 days from the day of agfalulsn:lt -
nou.ﬁ'catlon of the refusal, appeal to the Industrial Court whose ;:gister,
decision shall be final and the Industrial Court may make any direction
as to the costs of the appeal as it thinks it just.

46. (1) The constitution of a registered trade union or Ct?‘t‘rs;‘g‘“t'mn
employers Organisation shall include - et s

(@) the nam e of the trade union orem pbyers' Ztrlgal:?iz::is@.
omganisation and the addressof itsregistered
office in Siemal.eone;

(b) the principal objects of the rade union or
em ployers' organisation and the class or
classesofem ployessorem ployersw hich the
omganisation shall represent.

(c) the purposes for which the funds thereof
shall be applicabls, and the condition

(d)
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(h) provisions for a general meeting open to af]

members or alternatively to be attended by
delegates elected by members on a regiong)
or local level, at least once every 2 years;

e

@) aprovision that amember or delegate, as the

case may be, may propose a resolution or
question an officer at a general meeting;

() the specific grounds on which an officer or
member may be suspended or expelled from
office or from membership;

() the procedure for suspénsion or expulsion
ﬁomoﬁceorﬁ'om i ' ; s
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(p) the procedure for altering or amending the
constitution of the trade union or employers'

organisation;

(qQ) the inspection of the register of members and
other books of the trade union or employers'
organisation by a member;

@) the manner of amalgamating with other trade
unions or employers'organisations;

(s) the manner of dissolving the trade union or
employers' organisation;

(t) the inspection of the books and names of
members of the trade union or employers'
organisation by a person having an interest

~ in the funds of the trade union or eMplOyers
organisation.

(2) A registered trade union or employers' ¢
shall,upon request, circulate a copy of its current cor
every person who becomes a member of that -
employers' organisation.

(3) A copy of the constitution of aregister
or eamployers' organisation shall be delivered by the 1
employers' organisation to person on demand and o
prescribed fee.

47. (1) An alteration of the constitution ofar
union or employers' organisation shall be reg
Registrar on the payment of such fee as prescrit
Schedule and shall take effect from the date of r
some later date is specified in the constitution.

(2) An application for registration o‘fan» teration
constitution of a registered trade union or em loye
shall be made in such manner as may be prescribed.
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Circulating
false copy ©
constitution

. commits an offence and is liable

Cancellation

of certificate
of

registration.

f {oamemberofare

f istered trade unjon oo
stitution ol a regi € union oy
3) Th.eafi?,ﬁ shall not be altered so that they ceage ¢,
employers' %g%f,gf under subsection (1) of section 47,
contain pro '
A person who, with intent to mislead or defraud, gives
4. O =P istered trade union or employers' organisation oy
person inter%djng or applying to become a member of guch
to any :

: isation, -
trade union or employers’ organisation,

(a) acopy ofa constitution or of an alteration or
amendment of the constitution other than
that which exists for the time being, on the
pretence that it is the existing constitution
of such trade union or employers'
organisation, or that there is no other
constitution of such r
employers‘orga

ol

(®)

than 40 months national minimum
less than 12 months, or to both

be banned for 2 years from hold
another trade union,

49. (1) The Registrarmay
ofa trade union or employers'
with the Joint Consultative Commj

Organisation in writing in the foll

(b)
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(c) where the Registrar is satisfied that a
registered trade union or employers'
organisation has ceased to exist.

(2) Where the Registrar has cancelled the registration of
a trade union or employers' organisation under subsection (1), a
person aggrieved by such cancellation may, within 30 days from
the date of notification thereof, appeal against the decision of the
Registrar to the Industrial Court whose decision shall be final and
the Industrial Court may make any directions as to the costs of the
appeal as it thinks just.

(3) Where the Registrar is satisfied that a certificate of
registration of a trade union or employers' organisation has been
obtained by fraud or mfstake, or that a regi
employers'organisation has wilfully and afternotice  fr
Registrar violated any of the provisions of this Act, he s
to this sectien, make an application for an order that the 1
of the employers' organisation be cancelled to the
whose decision shall be final and it may make any
costs of the application as it thinks proper.

(4) Before making application to the I
under subsection (3), the Registrar shall give at
previous notice in writing to the union or orga
intention so to apply and shall state briefly the
proposed application.

(5) A trade union or employers' org
certificate of registration has been cancelled shall
such cancellation absolutely cease to enjoy the
registered trade union or employers' orga
to any liability incurred by such employers' ni
be enforced against the same as if such can
place.
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6 . ions or lo ersi
s et i
— g, Amy20rm® subject to -

e organisation M2Y amalgamate,

of trade | ¥ | |
gﬁoﬁo:‘edrs (2) approvaL in writing, by the Registrar;
ognisaﬁon- | |
(b) the constitution of the trade unions or
= Employers organisation; and
\ (c) the payment of such fees as prescribed in
the First Schedule.
Regismation 51 (D A registered trade union or employers' organisation

of change of may change its name, subject 0 -
name. (2) the approval in writing ofﬂ‘e
(b) the consECERE m than two th

members;
(c) the paymr A n
i the First S

(2) A change ofname
right or obligation of the trade unio
a member thereof, and any pen
continued by or against the trust

organisation or any other officer whe
of such trade union or employers
new name. T
Notice of . 2
g - 52. (1) A notice in

name or amalgamation by 5 members
: : | (@) be si

o]
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—
(6) accompanied by evidence of the payment of
such fees as prescribed in the First
Schedule; and

(d) submitted to the Registrar for registration.

@) A change of name or amalgamation under subsection

(1) shall be of no effect until it is registered.

Membership
of minors.

53.  Aperson under the age of 18 years, but above 15years
may, unless expressly prohibited by the rules of a trade union of
employers' organisation, be a member of a trade union or employers'
organisation but shall not be a member of the committee of
management, treasurer or other officer of the trade union or employers'
organisation.

54. (1) A tradeunion orad§'member thereof shall not perform g:d;ucx;i;;xs

trade union activities in furtherance of the purposes for which it has on business
been formed unless such Union has first been registered. unless

-

(2) Atrade unionoran officer or member of a trade
who contravenes subsection (1), commits an offence and is lial
conviction to a fine of not less than 24 months national m

wage. -

55. (I) A person shall not be qualified for ele

appointment as an officer of a trade union or employers' orga
ifhe- by

(a) has been convicted of an offen

dishonesty within a period o

preceding the election or appoint

(b) is an un-discharged bankrupt;

(c) is of unsound mind; ¥

(d) has been suspended under its C

or under this Act from holc

organisation and his susp:

been revoked or the period

suspended has not expired;
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sa

dustrial K i the trade union or
o has been expelled from the n or
©)

Joyers' organisation or has resigned from
em}Lnion or organisation to avoid expulsion
;hnij a period of 3 years has not expired since

the expulsion Or resignation.

4 N0.6

; loyers' organisation
. of a trade union or €mp : ;
) hAﬁl O(fgg:; if any circumstances arise which, were he
0

- shall ce;;e to would disqualify him under subsection (1) from election
ot an officer, _

as an officer. | |

(3) The Registrar may call for such documentation and

information as the Registrar may think necessary ﬁ‘Ol"n the e.x;?.t;v;
committee or an officer of a trade union Ot employe:s orgams on in
order to ensure that the provisions of this section are bemg plied

with. | | r i |

- (4)=A person who, being disqualified ur
- to hold office in a trade union or employers' or}
purports to act as an officer of that trade uni
organisation conimits an offence and is liable to
24 months national minimum wage and in addition m
from holding office in any organisation for a period
months. . .
‘l::iu;:tton 56. (}) A member of a trade union or em
ffcer of °§ﬂﬁi°b1}‘eglstrar may apply to the Industrial Cou
union or Prohibiting an officer of the trade union or em

employers'  from holdip
organisation. g office or deal; it o
" employers Organisation, e MR
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57. (1) A treasurer or other officer of a registered trade union Annual
shall render a just and true account of all moneys received and paid i
by him since he last rendered the like account and of the balance
then remaining in his hands, and of all bonds and securities of such

trade union, to the members at a meeting of the trade union.

(2) An account rendered under subsection (1), shall be
audited by the Auditor-General or an auditor appointed by him or
persons appointed by the trade union and approved by the Registrar.

(3) The treasurer or other officer, as the case may be,
upon the accounts being audited, if required, handover to the trade
union -

(@) the balance which on such audit appe amdm
be due from him; -

(b) all the securities and effe
and property of the trade
or custody.

(4) A registered trade union or em '
shall, not later than 3 months after the expnyf :
employers' organisation financial year, furnish th

(a) the information specified
(1), prepared and made
in such form, and sl
particulars, includi
membership and cha
Registrar may from
including -

(i) the assets and lia
which the account
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M copy of -

@ all alterationsi of the constitution apg
new constitution;

(i) changes of officers made by the trade
union or employers' organisation
during the year preceding the date up
to which the statement is made;

(iiiy a copy of the constitution of the trade
union or employers' organisation as
they exist at that date.

(iv) anote ofthe number of members of the
trade union or employers' organisation
at the commencement of that year; and

(v) a note of any alteration in tt
constitution of the
employers' organisat
operation in
preceding the
given.

() A member of, and depositor
employers' organisation shall be entitled to re
to the treasurer or secretary of that tr

_(6) Anofficer ofa registered
Organisation of the trade union of emp)
to comply with or gt in contravention

| offencg and is liable on conviction fo é n

- ofthe nationa] minimum wage, _——
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58. (1) Aregistered trade union or.employers' organisation L?\szgtlli:r:) !

shall transmit to the Registrar its audited account within 6 months of _ .ounts.
is submission to the members of the trade union or employers’

organisation.

(2) An officer of a registered trade union or employers'
organisation which fails to comply with this section commits an
offence and is liable on conviction to a fine not less than 30 months
of the national minimum wage. '

59. (1) The Registrar may-at any-time, in addition to the Registrar may
rendering of accounts under subsection (1) of section 58, call upon ;Zlgo?;ts
the treasurer, committee of management or other officer of aregistered '
trade union or employers' organisation to render detailed accounts
of the funds of the trade union or employers' organisation in respect
of any particular period and shall show in detail such information as

the Registrar may require.

(2) A trade union or employers' organisation who fails or
neglects, without lawful excuse, to render such account or assist in
the rendering of such account under subsection (1), commits an
offence and is liable on conviction to a fine not less thar
of the national minimum wage.

, (3) Where a trade union or employers' ¢
to comply with any of the requirements under sul
Registrar may apply to the Industrial Court whic
the failure has occurred, shall order the person ¢
with the requirement and failure to comply wit

treated as contempt of Court.

(4) The Registrar may, if it appears
for the benefit of the members of a trade union
organisation, where, in consequence of an examirn
account under this section, it appears that -

(8) acriminal offence has be

| (b) a violation of this Act has
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ik monies due to the trade union or em Ploy;g
© organisation are outstanding and the trade
union or employers' organisation having
failed to take adequate steps to secure
payment of such monies, institute crimina
proceedi.ngs or civil proceedings for the
recovery of such monies.

(5) Proceedings under subsection (4) shall be instituted

: on behalf of and in the name of the trade union or employers'

Trade union
or employers'
organisation
to submit
delegate
conference
Calendar.

- to comply, after 3 months' w

* organisation and at the expense of the trade union or employers'

organisation. .
(6) A copy of the accounts st

under this section certified by or o

acceptable shall, if been accepte

request, be made available at the 1

or employer's organisation for

union or employers' organisation.

60. (1) A trade union
furnish the Registrar the-
months before the expiration of
executive, :

(2) A trade union or er

liable on conviction to a fine o
minimum wage, '

(3) Anexecutive
?fhis telm Ofomce’ ex°ept : £
1s liable on conviction to a fin i
minimum wage, a



%
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or Failure to give
notice

e

61. A registered trade union or employers' organisation
officer or other person that fails to give a written notice or send a
document which is required under this Act to be given or sent, every
member of the Committee of management of the Union, unless proved
to have been ignorant of, or have attempted to prevent the omission
to give or send the same, shall be liable on conviction to a fine not
Jess than 20 months of the national minimum wage recoverable at .
the suit of the Registrar, or of an aggrieved person, and to an
additional fine of 6 months of the national minimum wage for each
week during which the omission continues. g :

62. Anemployee who has signed a union check-off form shall Notice ;fd o
give a written notice to a trade union secretary.of the withdrawal of S i ibel nrship -

his membership.

PART VII-INDUSTRIAL ACTIONS AND TRAD:!
' SETTLEMENT PROCEDURES

.. 63. (1) _An industrial strike action
- “written notice of intention to strike to be
employer and the Commissioner.

(2) An aggrieved, unionised €
written notice of intention to strike under
~ commence unless after the expiration of21d

notice and not at any time before the expirat

- (3) A party to an industrial di
strike during the period when negotiatiol
. are in progress.

" (4) An aggrieved unioni
£0 on strike shall channel his intention
General of a registered trade union with
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, b . e ——
50 written notice of an intention to strike shy| be
G Athe commencement ofa dlglogue after the isSuange

. ended, 'leifr’i’t’ten notice of intention to strike under subsectiop (1),
ofa21days

. d unionised employee wj

n aggrieved an : i

mvenf(s?thg section shall be responsible for damage, logg o
con

injury suffered by any other party to the dispute,
in

. 64. (1) Anemployer shall, in the event of a lockout, notify

t . . v
- the Commissioner within 24 hours. g
(2) An employee shall, where a lockout occurs, inform
his union representatives or the Commuissioner.
Action in 65. An industrial action which - R
breach of : i
pestdanm ' - (a) isinbreach ofthis Actorac

o procedure for t]

disputes applicable t
question; and

(b) provides, expre
. COHCCtively :

exhausted’bé‘f’ _

shall be deemed to be an unlawful ind
prohibited by order of the Industrial C
“ Jurisdiction to 66.

hear, over . (1) The Commissioner shall settle by
claims, decide complaints by -

@ aperson allegi
Act; and .

(b) either party to a con
alleging that the
obligationg OW

@ T’lleConunissioner"

I | of -
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(@) an infringement of this Act, -

(i) order a party to comply with this Act
and to put the disadvantaged party back
into the position it would have been
prior to the breach; and

(i) award further compensation on a basis
it considers just and equitable.

(b) a breach of obligations owed under a
contract of employment, order a party 0 -

(i) respect the obligations owed in
accordance with the terms- of the -
contract and put the msadvmtaged .

pafly back into the posxtton ﬁ 1
have beenpnortoﬂm Ores V

: (3) The Commissioner shall 1
subsection (3) that will result in double
party where he has found both an i
breach of obligations owed under a con

(4) The jurisdiction of the Com
subsection (2) shall not extend fo a cm
emplovment relationship.

(5) Where, within 30 days
complaint under this Act to the Com
decisior. on the complaint or dism
pursue the claim before the Industrlal

(6) The Commissioner shall s stz
decision taken on a complaint.

67. (1) Without prejudice to
Commissioner, the parties to a industrial
any other form of dispute resolution.




| ' 024
| ; d Trade Union Act 2
1] Relations an

The Indusirid o
i ial di industrial matt

ndustrial dispute or in o

.(2) - ;:itlof summons, the parties shall before the

};f ials be subject to alternative dispute resolution,

) No. 6

@) A Judge of the Industrial Court may recominend
2 ] d : :
mediation to the parties in industrial dispute.

e PART VIII- THE INDUSTRIAL COURT

The 68. (1) There shall be an Indlfstrial Courf
Industidl  Chief Justice as a division of the High ‘Cogrt,i in accordan
Lo section 16 ofthe CourtsAct, 1965, which shall be a coutt«
for the settlement of industrial disputes.

2) The Industrial Court shall e

- into and investigate disputes and ma

dispute before it and shall, in particular
submissions, arguments and evidence

by or on behalf of an employer or em

(3) The Industrial Cmg;t '
(@) a President;
(b) aVice" L
(¢) 3 assessors.

(4) The President and th
appointed by the Chief Tustice, e
Legal Service Commission, from ay
eontinuous professiona] eXpeﬁdgl-'-f-
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(6) 'The members of the Industrial Court, other than the
president and Vice-President, shall hold office for a period of 5 years
on such terms and conditions as the Chief Justice may, in consultation
with the Judicial Service, may determine.

(7) 'The Industrial Court may, where expert knowledge is
required for a proper determination of the proceedings, appoint
persons with expert knowledge to assist it in an advisory capacity in
proceedings but the Industrial Court may not be bound by any advice
tendered by such. persons.

69. (1) There shall be a Reglstrar and Deputy Registrar who Registrar and
shll be public officers appointed by the Judicial and Legal Service 5 olieens
Commission. Court

(2) The Public Service‘ ommission may )
other officers of the Industrial Court as may be neces

70. (1) The Industrial Court shall hs
(a) inquirem
(b) i

bargaim %é
conditions

© Sen v. inquir

(d)
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The Industrial Relatto
f‘jii/”/?e) perform such acts and 'car'xy out such dutie;
as may be prescribed under this Act, the

Employment Act or any other enactment,

@) The Indusiriél Court shall have the jurisdiction to hear

spute between an employer and an employee

determine a di : ;
and dispute is not connected with a collective

notwithstanding that such
agreement or other trade union matter.

3) Inreachinga decision or in

an award relating
| Court shall

and incomes, but may not be bour

the Indusirial Court may decids

(5) In addition to t
Industrial Court shall cover all
and private sector. :

Appeals | 71. (1) An employer or
decision of the Commissioner

(2) The Ill “‘..f 1€
appeal under this Act, and to
from which appeal is taken.

¥ () The Indus
arising under this Act,
reasons for a decision e
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order of the Indu‘strial
point of law or if the

No:' 6

—

(4) An appeal againsf an award or

+ shall lie to the Appeal .(':O}UT. upon 2

fn{zlluu;trbial Court has exceeded its jurisdiction. pict o5

(5) An appeal shall not lie after the explratlvc;gecc)l .

working days from the date of the order tof tcilfh Sc:ilu;té 1;(1;;) At

Appeal Court may, if it deems fit, extend | . 8
tl?rfderp fhis section notwithstanding that the time for appeglmg h

elapsed. ) Penalty for
72, (1) A person bound by an award who willfully causes 2 yreach of

breach of or fails to observe a condition of the award commifs an conditions of
offence and is liable on conviction, the case of -

. . (] - - . to
a) atrade union or employers organisation,
o a  fine not less than 12 months of the

national minimum wage;

(b) anemployer, toa fine o
of the national m

has not been paid the amount to
the Indusirial Court may, in additi
order that the employer shall
found by the Industrial Court to re
the amount which ought to have
award had been complied with
employee and to an additional fine
wage for each day the offence

73. . (1) Atahearing baf;ﬁ'
appear in person or be represents

(@) anoffice

orga

-

(b) an of

(C) a ,
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i to any proccedin;
- ere the Government 15 a party
| the(%n)aduﬁal Court, the Governmet may m;q’.’?::““d by
befo‘zto ey General or by any other person authorised by the
iltewmcy General for that purpose.

PART IX -MISCELLANEOUS PROVISIONS

Regulations. 74, (1) The Minister may, by statutory instrument, make
regulations for giving effect to this Act.

() Without prejudice to the generality of subsection (1),
the Minister may make regulations with respect to-

(a) registration of trade unions and employers'

trade unions an nisation

(2) Unless and uni
Minister the rules set out in the Sec
effect as if they had been duly m

Repeal - 75. (1) The following enact
ancgesavings. : ()

(3) The Regul:
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(¢) The Trade Union Act (Cap 221)

, (2) Notwithstanding subsection (1), any rules, regulations, orders,
notices, Rrescr}ptxon and other instruments or directives issued under a repealed
Act and in existence immediately before the commencement of this Act, shall

continue in operation until their expiration or until their express repeal or revocation
or cancellation.

(3) Aninvestigation, prosecution and other legal proceeding instituted
or commenced under a repealed Act and which have not been concluded before

the commencement of this Act, shall be continued and concluded in all respects as
if that Act had not been repealed.
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e SCHEDULES

FRSTSCHEDULE (42, 47,50,51,52)

| FEES FOR TRADE UNIONS AND EMPLOYERS'
S ORGANISATIONS |

The follo-;ving.fees shall be payable -

(a) For the certificate of registration of a trade union or
employers' organisation ....four months national minimum
wage

(b) For the certificate of registration teration of
constitution ............... One Mo B

wage

Besesne NN ssseNaNB N Es 'i'*}“i‘:’ ,,,,,,,

(d For

(¢) For

llllllllllllllllllllll

(®) For every docur

(8) For évery
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(i) For every COpy or extract of any document in the custody
of the Registrar, not exceeding 216 wWords ................
one month national minimum wage |

() Ifexceeding216 Words, per folio of seventy-two words or
PARMIBIOBE smacss s rsn snr two months national minimum
wage |

The above fees are in addition to the fee for authentication.
No fee is payable for the registration or recording of-

(a) The cancellation of certificate of registration

(b) Any notice of change of registered office

(c). Any document or copy of document supplied to the Government

(d) Any document in respect of which a fee is al
virtue.of this Act or any other Act. =

SECOND SCHEDULE

THE TRADE UNION AND EMPLOYERS' 0

Rule No.....
FORMA .

Application for Registration of rade union or
‘This application is made by the prescribed nu
subscribed at the foot hereof.

" The name under which it is proposed that {
which this application is made shall be reg
set forth iUl NO: ...vveevvcesrnnnnannes el
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he Industrial Re18O o
& i d union or organisation wi h\
O o registered union OF OTEANISAton Wih the gy, | No
To the best of O belle'f t oposed name or so nearly resembles the same g, e
.+ o identical with the proP Th
of which 18 ' | -
cause conf\lSlon .
g 4 4 to which all communicationg 11
RO I ceoe e et iieeenessessnbsasssssansstssessreysaans as set
ﬁ:ﬁwma)’be ofizeased, 5 55~ ¢ "
Mmlehb: e | h
I r—— Was formed onthe . .o.uue s ntbscmpsecnsiti v day T
The..vseeneeesesesesssss ?
Of .vveeses |
‘The whole of the objects for whichthe .......ooveeneeene
and the purposes for which the funds thereof are,
The condition under which members may bece v
setforthinruleNo: ............ ,.

The subscription and dues to be paid by m .

The fines and forfeitures to be impbsed on 1

|

 The manner of making, altering, amending, and resci

:l' 1
The provision for the appointment and removal
management, of treasurer and other office:

 The duties of th *
ruleNos: ...... ® Tembers of the managing com
The provision for th

e
BmmmnﬂeNo mvesunent Of N



No. 6 The Industrig) Relations and Trade Union Act 2024 61

The provision for.the inspection of the books and names of the members by every
person having an interest in the funds is set out in rule No:

----------------------------

The provision for the manner of dissolving the union or organisation is set forth in

------------------------------

Accompanying this application are sent-
TW_o printed copies, each marked A, of the rules
A list, marked B, of the titles and names of the officers.

-‘coa--o-ol.--o-.o--uvc-q--niauucnnaoo‘.qcn'll-lvuv

(In the case of trade union, 50 Members ¢
their bio data)

Dated this
TO THEREGISTRAR OF TRADE UNI!

FREEETOWN :
THE TRADE UNION AND EMPLC

RULES
Rule No....
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) SECTION 4) .
e ?iéiﬂf,;"g? I:IIE.C?I%'B}RATION OF TRADE UNION OR EMPLOYERS
CERTI

ORGANISATION

v boen regitered e
i certified that the ....oovrerermrmarnarees ,
::ll:ll:g:sbgial Relation and trade unions ACt this ....cvivveririeiisiinii day of

TR R LA L R LT L AL A L AR

Sealand/or Signature of Registrar i

-------------------------------------- CEEE TR T L LR L AL L L

Name of Union or Otganisaﬂon

THE TRADE UNION AND EMPLOYER
RULES

RuleNo........

FORMC.

" APPLICATION FOR REGISTRAI TON OF
trade union or employers' organisation.

Register No.

This application for the r
members Of ﬂ'le u;!.{(;;;r O ,{;4_\‘;.,1‘1\: |
hereof,

JEiISstrantion '

With this application are sent-
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m—(;(or typed) copy of the registered rules marked to show where and in what
way they are altered; _
Two printed (of typed) copies of the alteration, each marked O, signed by eachof
the applicants;
A statutory declaration of an officer of this trade union, thatin making the alteration
of rules now submitted for registration of the rules of the
................................... ‘.......................Umon or organisation were duly
complied with.
V]j.e havebeenduly .......... bythe... Union or organisation to make
this application on its b 1173 {,m consisting of a
............. passedas ) .. day of
Signed:
I.
2!
3
4,
5.
(In ihe case of trade unio
their bio data)
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—
i et

UM D : TERATION OF RULES
trade union or employers’ organ
R‘“’ﬁm No,

Of sss0ssssissssssasssnsossons ...anofficer of the above-named umiop
S kit d sincerely declare that in making the alteration of
organisation, do solemnly an ——t the
:;:o r:l:: of the trade union, application for the regmtratnon‘ ofwhwh is appended
to this declaration, the rules of the said union or organmon have been duly
complied with,

And I make this solemn declaration, conscientiou:
trie, and be virtue of the provisions of the statutory

Taken and received before)
Ma, etc, }

THETRADE UNION AND EMPLOYERS'C
RULES |
Rules No....,....... .

FORME, , '
CERTIFICATE OF REGISTRATION OF PART
trade union or employers' organisation,

Register No,

Itin hereby cortified tha the for o
the Trade °going

Uniong ordinance thig

lllll'llill'!ll.

h

fhraay ‘“Ilp}l,ﬁl_ '

llﬂlunnlnnululnln

" uunuunouum Ty

. =y
T5aTs "f:.;
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st
THE TRADE UNION AND EMPLOYERS' ORGANISATION REGISTRATION
RULES "

Rule No...

FORMFE.
APPLICATION FOR REGISTRATION OF COMPLETE ALTERATION OF RULES

trade union or employers' organisation.

Register NO.

This application for the registration of a complete alteration of the registered rules
Ofthe eovereens Union or Organisation is made by the prescribed number of members
of the union or organisation whose names are subscribed at the f

The complete alteration submitted for registration 1
rules. iwo printed copies of whichgeach copy 1
accompany this application, for the set of rules

The office to which all communications and
............. asset forthinruleNO....ooeceiiniinannnss

The whole of the objects for which the ........
for which the funds thereof are a

The conditions under which members may |
St fOrth it AUleNO. ..o eeeranenes

sesnn

The subscriptions and dues ‘to be paid b

The fines and forfeitures to imposed
WO, cvvssinns onssinssivniiai il W
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66 No.6 The Industr

-——_—-_-__-—-_-——_-‘_——-2 - -
The manner of making gltering amen

jon for the appointment and

ding and reacting rules is set forth in rule

. removal of a rental committee of management
The provis ;

o i A TUlE NO. . cevneeeencaanrinrnanne
treasur r officers, is sét forthru :
The prf,:fscilo‘;ﬂ}; the appointment funds and for the persons audit of accounts is

on for the inspection of the books and names of the members by every

The provisi ; : |
person having an interest in the funds is not forth in 1018 NO. coxcasininasndvosectecrasess,

The provision for the manner of dissolving the trade union is set forth in rule
DO s cianuion :

The application is accompanied by 2 declar
trade union, to the effect that in making the
registration the rules of the trade union wert

3
5

(In the case of trade yp; i
theirbio data) 00 MK
Datedthis. .

-----
oooooooooooo
Seas
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TO THE REGISTRAR of TRADE UNIONAND EMPLOYERS' ORGANISATION,
FREETOWN - .

THE TRADE UNION AND EMPLOYERS' ORGANISATION REGISTRATION
RULES

Rule No.....

FORMG

CERTIFICATE OF REGISTRATION OF
trade union or employers' organisation.

Register No.
It is hereby certified that the set of rules,

been registered under the Indugirial Relation and t
the set of rule already registered for the ... .vensnaill

ERTERL]
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> iql Relatio
The Industria
NO' 6

- UNIONAND EMPLOYERS' ORGANISATION REGISTRATION
E |

THE TRAD

RULES

RuleNo.....

FORMH..

-~

NO'I‘ICEBEFSRE CANCELLA"I:I01TI OF CERTIFICATE OF REGISTRATI
trade union or employers' organisation. : _

Register No.

k: el o
v TN 10
(] UL

‘Notice is hereby given to the above-mentione
intention of the Registrar to proceed on the ....
Of weveeeeennnn v N to cancel t
organisation, unless cause be shown to the con

The ground of such proposal cancellation i
been obtain by fraud (or mistake), or that the
‘has become void under the provisions of the
Act in respect of cancellation of certificate 0
willfully and after notice from me violated
and Trade Union Ac ‘

t, or has ceased to exist.
where practicable.) e
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e

THE TRADE UNION AND EMPLOYERS' ORGANISATION REGISTRATION
RULES : '
Rule No...

FORM L |
CANCELLATION OF CERTIFICATE OF REGISTRATION
trade union or employers' organisation.

Register No.

The certificate of registration of the above-mentioned union or
 hereby cancelled. (The Registrar may, if he deems fit, add a stat
U of the ground of the cancellation.)

Seal énd/ or SIgnature of
THE TRADE UNION AND EMPLOYERS' O!
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70 N0-6

’

-\THEREGISI'RAROFTRADEUNI SAND EMPLOYERS ORGANISATION,

© Notice is hereby givmmatmeregimedofﬁceofﬂ:c above-mentioned trade
union has been _ /

}Committee
-yof
}Management
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THE TRADE UNIONAND EMPLOYERS' ORGANISATION REGISTRATION
RULES
Rule No...

FORM K.
APPLICATION FOR APPROVAL, AND NOTICE OF CHANGE OF NAME
Name already registered.................. B, G ek

RegisteredNo. .. . son nnap el
TOTHEREGISTRAR OF TRADE UNIONSAND EMPIL
FREETOWN

Appiication for approval of change of name of !
organisation is hereby made by the ........................ pEIS
subscribed at the foot hereof. |

The following is a copy of a resolution passed
total number of members of the union or org

{The resolution to be copied at

- And notice of the said change is herebj gi
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" No. 6

( In the case Of“adc uni
their bio data) ' ‘

ion, 50 Members shall sign the application form bearing

THE TRADE UNION AND EMPLOYERS' ORGANISATION REGISTRATION

RULES
Rule No....

FORM L. ( ADDD .:l - r -'r..., YT A% TV
DECLARATION TOACCOMPANY APPLICATION FOR APPR( -
OF NAME

Name ofdxemnonororgmlsatmn ............ s,E e
RegisteredNo........ .

ooooooooooooooooooooooooooooooooooooooooooooo

ﬂlatmmakmgﬂme change of name, notice of
the provisions of the Industrial Relation and t
of name, have been complied with.

And 1 make thls solemn declaration cor
virtue of the provisions of the Statutory D

Taken and received before}
Me, etc. }
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THE TRADE UNION AND EMPLOYERS' ORGANISATION REGISTRATION
RULES

\

Rule No...
FORM M.

NOTICE OF DISSOLUTION OF TRADE UNION OR EMPLOYERS'
ORGANISATION '

trade union or employers' organisation
Register No.

TO THE REGISTRAR OF TRADE UNIONS,

 dissolved in pursuance of the riiles thereof

OF. o et R, O U
Signed

1. Secretary
2 ¥

3 }Members
4 3

5 3

Name and address to which}
Registered copy is to be }
returned }
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ORGANISATION REGISTRATION

ON OR EMPLCYERS'

NOTICE &F AMALGAMATION OF TRADE UNI
ORGANISA'HON .
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Notice is hereby given, that by the consent of two
members of each or every of the above -menti
have resolved to become amralgamated as one
organisation.

And that the following are the terms of the said
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THE TRADE UNION AND EMPLOYERS' ORGANISATION REGISTRATION
RULES

Rule No...

FORM O.

DECLARATION TO ACCOMPANY NOTICE OF AMALGAMATION
trade union or employers' organisation

Register No.

I ----------------------------------------------- 0 fllc.‘l'l."i ccccc veves
the above-mentioned union or organisation, do so M!l“
that in the amalgamation of the said unio:

declaration, the provisions of the Tndigte R
- of amalgamations have been duly complied
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and by virus of the provisions of the
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