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This agreement made this 30" Day of June 2017 between the Sierra Leone Association of
Manufacturers, Industrial Employers in Sierra Leone (hereinafter referred to as the
"Employers”) having its Head Office c/o Sierra Leone Employers Federation, Guma Building,
Lamina Sankoh Street, Freetown of the first part and the Hotel, Food, [rinks, Tobacco,
Entertainment and Tourism Workers' Union; Clerical, Insurance, Banks, Accounting,
Petroleum, Industrial and Commercial Employees Union; Union of Mass Media, Financial
Institutions, Chemical Industries and Genera! Workers and National Union of Building,
Engineering, Timber, Construction, Rubber, Oil Palm, Wood, Metal, Furniture and Services
Workers whose Head Offices are C/o Sierra Leone Labour Congress' 35 Wallace Johnson
Street, Freetown, respectively (hereinafter referred to as the “Unions”) of the other part.

This Agreement is to be read in conjunction with and is supgiementary to the Regulation of
Wages and Industrial Relations Act Na. 18 of 10™ December 1971 (hereinafter referred to as

the "Act”).
ARTICLE 1: PREAMBLE

Itis the intent of the parties concerned to cooperate in establishing conditions which shall tend
to secure to the Employees concerned salaries consistent with the cost of living in the country
and within the financial resources of the Employers, and fair and reasonable conditions of
employment, having regard to qualifications and experience and to provide methods for fair
and peaceful adjustment of all disputes which may arise between them so as to secure an

uninterrupted operation of the industry.
ARTICLE 2: BETTER CONDITONS OF AGREEMENT "

Notwithstanding the terms set out in this Agreement, those Employers who are already giving
more favourable terms shall continue to give those more favourable terms in accordance with
the provisions of Section 15 of the Regulation of Wages and Industrial Relations Act No. 18 of

1971.
ARTICLE 3: DURATION OF AGREEMENT
The Provisions of this Agreement shall come into effect as from 1% April 2017.

At.anytime after ten (1 O') months from the effective date of this Agreement, 1 April 2017

and again after twenty-two (22) months, two (2) month’s =5tice shall be given by either
. Until a

party for a review of salaries (Rate of pay) and allowances of this Agreement
new Agreement is entered into by both parties, the salaries and allowances shall remain

(a)

in force.
Thirty-three (33) months after the effective date of this Agreement either party shall give

(b)
the other three (3) month’s notice in writing for a commencement ¢’ negotiations to
review the entire Agreement. Such negotiations shall commence one (1) month before

the expiry date of this Agreement.
Until such time that both parties enter into a new Agreement, this"Agreement shall

(c)
remain in force. It is however agreed that in the case of salaries the effective date of
their review shall be not later than the first day of the month after the expiry date of this

Agreement. _ @
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ARTICLE 4: RECOGNITION

The Employers agree to recognise the Unions as the sole Negotiating and Collechyu
Bargaining Body for all Employees below supervisory level as defined in section (a) in this
article and who are employed by the various Employers in the Industrial Trade Sroup

(a) SUPERVISOR DEFINED _
A Supervisor, for the purpose of this Agreement, shall be an employed person having

authority in the interest of the employer to recommend the hire, transfer, suspensipn.
lay-off, recall, promotion, discharge, reward or discipline of other employees or having
the responsibility to adjust their grievances or effectively recommend such action if the

exercise of such authority is not of a merely routine nature.

ARTICLE 5: CHECK-OFF

The Employers agree so long as the Unions hold the appropriate Collective Bargaining
Certificate and have not less than 51% (fity-one) percent) of the Employees in any industry
within the Group as union members, to deduct union entrance fees, and monthly subscriptions,
ete. from the remuneration of Union Members and to pay all sums so collected to the Bank or

Head Office of the Union.

(@)  Any Union member wishing Enrolment Fee/Monthly Union subscription to be check-off
his salary shall do so by individually completing the appropriate Union Authorisation
Form. Similarly any union member wishing to terminate the check-off authorisation can
only do so by signing a withdrawal letter giving at least three (3) calendar month's notice
to the Employer concerned to that effect, forwarding cepies to the General Secretary of

the Union and the Shop Steward.

(b) In a case where there is a change of a Union's monthly subscription, it shall not be
necessary for employees who are still members of the Union to complete new Check-off
Authorisations. Rather, a letter from the General Secretary of the af propriate Union,
intimating management of the change in the Union’s monthly subscription, shall suffice.

x (c) SERVICE FEES . o
It is agreed that workers who are non-paying due members but enjoy the conditions of

this Agreement shall pay a Monthly Service Fee to the recognized Trade Union in that
Industry. The amount will be the equivalent of the minimum Monthly Union Dues.

Lhreat

ARTICLE 6: CONDITIONS OF AGREEMENT

he Employers undertake to afford such facilities to officials and
he Unions as are mutually agreed as being necessary for the latter
ves of the employees covered b'; this Agreement

(a) It is agreed that t
representatives of t
to carry out their duties as representati
at their various places of work.

(b) It is agreed that the first and foremost respensibility of employees of the Employers
during normal hours of work is to the dutiés delegated to tiiem by the Employer
concerned. The Employers however agree that reasonable time will be allowed as and

when necessary during normal working hours for Shop Stewards to handle all workers

grievances subject to prior permission being

obtained from departmental heads.
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